
Strong Performances 
 

The 2016 Grundy County Internship Program continues to be a    

success as available positions rose to 29 interns placed within 15 

businesses this summer in the programôs fourth year. 

This continuing relationship between Grundy County students and 

local companies is evidence that the internship program can deliver 

on its goals of raising awareness of the many excellent employment 

opportunities near home for Grundy County students, and also    

helping local firms find great talent from the local area. 

The purpose of this survey is to provide a metric to assess the      

program while the interns are actively placed, and to provide an   

evaluation metric for key questions asked by both employers and  

educators. The responses have been great, exhibiting a high level   

of satisfaction for both the interns and the employers in the 2016  

program. 

A very positive sign for the program is all but one employer has     

indicated that their interns have either met or exceeded expectations, 

with over half of respondents rating their student as ñOutstanding.ò 

INTERNSHIP SURVEY 
Grundy County Summer 2016 Internship Program 

Survey results are based on 24 student/intern surveys and 21 employer/supervisor 

surveys returned. Surveys were conducted electronically in July 2016. 

Employer Comments: 
 

¶ ñShe is open to learning all        

aspects of the business and has 

done exceptionally well with     

communication, following direction, 

and completing tasks.ò 

¶ ñHe has exceeded expectations as 

an intern.  Very willing to learn and 

participate with the drafting/

engineering groupôs various          

activities.ò 

¶ ñHe is very diligent, responsible, 

and well-mannered.  I'm glad heôs 

here for the summer!ò 

¶ ñSheôs very professional and has a 

great work ethic. She is always on 

time, friendly, and has been a 

pleasure to work with. Her work     

is helping me and is greatly       

appreciated.ò 

¶ ñGood candidate with great inter-

personal skills and an eagerness to 

help and learn.ò 

¶ ñHe is doing well and is a great  

addition to our team, even if            

temporary.ò 

¶ ñOur intern is a get the job done 

person. She works with limited  

supervision and completes      

tasks successfully. She is very  

professional and a pleasure to 

have in the office.ò 
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Employers: Please rate the student's overall performance.



Job-Ready Skills 
Students were asked if they wished they had developed certain skills prior to taking on their internships. 67 percent         

responded that they had the skills needed for their internship before the internship began.  33 percent responded that      

they had wished they had developed certain skills prior to taking the position.  Of those students that responded ñyesò, it  

was indicated that they wished they had more computer experience, more coding knowledge, and more familiarity working  

in a professional environment.    

Employers were asked whether they perceived any skills gaps 

in their interns relative to their job roles, and only one of the 

respondents indicated they did.  The one employer who       

answered yes noted that the intern lacks experience dealing 

with application specific questions and resolution, but that is 

related to the time on the job.  

The 2016 class of interns also performed extremely well in the 

ñsoft skillsò areas, which includes attendance, attitude, and 

general preparedness for a professional work environment.  

This is an encouraging sign that Grundy County students are 

workforce ready. 

Intern Roles 
One of the primary goals of the program is to     

provide students with a meaningful internship,     

including the chance to take on significant job   

roles and contribute to the work of the firm. 

We asked both students and employers if they felt 

the original job descriptions were a good match for 

the work the students were actually doing. The  

results were overwhelmingly positive from both. 

This is important not only because it ensures that 

students are doing meaningful work, but also     

because it provides realistic expectations for      

educators and students throughout the application 

process. 



Students: What skills    
from education or previous 
employment have you been 
able to apply to your      

current position? 

ñTime management, organiza-

tional skills, group work  

dynamics.ò 

ñCritical thinking, problem-

solving, computer skills.ò 

ñI have been able to utilize skills 

learned in geometry as well as 

physics to complete certain 

tasks.ò 

ñUse of Microsoft Word, Excel, 

etc. Many leadership skills I  

developed through athletics and 

various clubs and organizations 

that I was a part of throughout 

high school.ò 

ñOrganization, critical thinking, 

and knowing how to execute  

certain tasks.ò 

ñComputer skills on Auto CAD 

and Excel.ò 

ñOrganization, planning, and 

group work.ò 

ñMath, computer skills, measure-

ment skills acquired from 

GAVC.ò 

ñTime management, organiza-

tional skills, and attention to  

detail.ò 

ñSkills relating to CAD and    

document processing. Basic 

math and science knowledge as 

well.ò 

ñProfessional and effective  

communication when writing 

emails and making phone calls.ò 

ñMicrosoft Office, Excel, and 

computer skills.ò 

Student Perspectives 

On average, students indicated that their job roles were as expected.   
Two of the interns noted that their internships were much more or more 
difficult than expected.  This reveals that students are being given the   
opportunity to stretch and develop new skills in an environment that pairs 
learning opportunities with experienced practitioners, but may be ready for 
more advanced work and challenges.   

Finally, students were asked whether they would recommend their     
employer to future students considering the internship program.      
Twenty-three of the twenty-four students responding offered a positive 
recommendation.  The intern that responded no, stated that they would 
want the next intern to have the same level of respect, loyalty, and     
appreciation for the position that he does.  Over the past four years the 
students overwhelming state that the internship program is a worthwhile 
investment by the students and the employers also agree.   

Looking Forward to 2017  

If you know of a business that would like to be involved in the 2017 

Grundy County Summer Internship Program, please have them  

contact the GEDC office at 815.942.0163 or info@gedc.com.   



GRUNDY COUNTY INTERNS - CLASS OF 2016 

The GEDC would like to extend special 

thanks to Senator Sue Rezin for her    

ongoing support of the Grundy County 

Internship Program! 

 

Aux Sable Liquid Products Midwest Industrial Sales 

City of Morris Morris Hospital 

GEDC Rezin Orthopedics 

Grainger SPACECO, Inc. 

Joliet Junior College Standard Bank 

LyondellBasell US Cold Storage 

Metalstamp Utility Concrete 

 Village of Minooka 

Thank You! 

Thank you to the 2016  participating companies: 


